EQUALITY SCHEME

Assessment of Functions

SECTION:
HR and Communications Service_

	Service
	Functions/ Policies
	*1

Which of the aspects of duty does it relate to
	*2

Likelihood/ Priority of discrimination
	Evidence
	*3

Priority for section
	Reason
	Year for action

	Human Resources
	Recruitment and Selection /secondments
	1,2,3,4
	1
	
	1
	
	1

	
	Grievance Procedure/ Bullying Harassment
	1,2,3,4
	2
	
	2
	
	1

	
	Employee Relations
	1,2,3,4
	3
	
	3
	
	2

	
	Terms and conditions of Service
	1,2,3,4
	3
	
	3
	
	3

	
	Disciplinary Processes
	1,2,34
	2
	
	2
	
	2

	
	Appraisal Process
	1,2,3,4
	3
	
	3
	
	3

	
	Training & Development
	1,2,3,4
	2
	
	2
	
	2

	Communications
	External PR and media
	1,2,3,4,
	1
	
	1
	
	1

	
	Internal Communications
	1,2,3,4
	2
	
	2
	
	1

	
	Reputation Management
	1,2,3,4
	3
	
	3
	
	3

	
	Staff Survey
	1,2,3,4
	2
	
	2
	
	2

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	*1  (1) Eliminating unlawful racial, sexual and disability discrimination;
	

	      (2) Promoting equality of opportunity;
	*2 PRIORITY: 1 = YEAR 1, 2 = YEAR 2, 3 = YEAR 3

	      (3) Promoting good race relations between people of different racial groups;
	*3 PRIORITY FOR SECTION: 1 = HIGH, 2 = MEDIUM 3 = LOW

	      (4) Promoting inclusion of all groups within society.
	


